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MINISTRY OF FINANCE 

ECONOMY COMMITTEE 

GOVERNMENT OF INDIA 


New Delhi 7 t/ie 30Wt Navember, 1943. 


From, 


G. S. RAU, Esq.. 

Secretary, Economy Committee, 


^o, 

The Secretary to the Government of India, 
Ministry of Finance, New Delhi. 


Sir, 


I am directed to forward herewith a copy (with three spare copies) 
of the Interim Report of the Economy Committee of the Ministry of 
Labour. Shri. S, K. Patil is out of the station but has given his approval 
to the report, and his signature will be affixed to it on his arrival at 
Delhi. 

The recommednations in the Report have been made after detailed 
discussions with the officers of the Ministry, who have had an opportunity 
to see the Report in draft and they represent the limit to which the 
Committee has considered it possible to meet the view of the Ministry. 

Yours faithfully, 

G. S, RAU. 




MINISTRY OF LABOUR 


The Ministry of Labour in its present form came into existance in 
April 1946 when the old Department of Labour was bifurcated into the 
Department of Works, Mines and Power—-now known as the Ministry of 
Works, Mines and Power—and the Department of Labour—now known 
as the Ministry of Labour—dealing with labour problems proper. The 
Ministry of Labour is responsible for laying down policy for the whole of 
India in respect of all labour matters including regulation of wages and 
other conditions of work, labour welfare, social security, and settlement 
of trade disputes. The implementation of the policy is the responsibi¬ 
lity of the Provincial Governments subject, however, to the control and 
direction of the Central Government, except as regards labour employed 
in railways, mines and oilfields, where the Centre retains full responsi¬ 
bility. The Centre also co-ordinates Provincial activities in labour 
matters and gives them technical advice where necessary. Soon after 
the termination of the war the Ministry of Labour was made responsible 
for the re-settlement of demobilised soldiers, and for this purpose a 
Directorate-General of Resettlement and Employment has been esta¬ 
blished. The scope of this organisation was later extended to include 
the unemployed refugees. It is now intended to be a general service to 
assist all the unemployed. 

2. A National Government is bound to pursue a policy of fairness to 
all classes of labour and to ensure to the common man a social order 
where equality of opportunity is secured for all and there is freedom from 
want of the basic necessities of life. Whenever labour unrest appears at 
any particular place it is necessary in the national interest to resolve it 
at the earliest opportunity. 

3. The economic unity of the country requires a uniform labour policy 
throughout India. Moreover, India is a member of the International 
Labour Organisation ever since its establishment and the Central Govern¬ 
ment is responsible to ensure that conventions accepted by this Organi¬ 
sation and ratified by the Government of India are implemented through¬ 
out the country. It has therefore to play a decisive role in determining 
and prescribing an all-India labour policy. It has accordingly, evolved 
a Five-Year Plan covering all aspects of labour activity and labour 
welfare. 

The Plan provides for prescription of minimum wages, promotion of 
fair wage agreements, limitation or reduction of hours of work, prescrip¬ 
tion of conditions of recruitment and terms of service, machinery for 
dealing with trade disputes so that they can be settled to the satisfaction 
of both the employers as well as the employees without resort to strikes 
and consequent loss of production, health insurance, maternity benefits, 
workmen’s compensation, facilities for recreation, health camps, canteens 
and creches, unemployment insucrance, old age and invalid pensions and' 
children’s allowances. The plan also recognises that action is necessary 
in respect of several categories of labour which have hitherto remained 
comparatively neglected, e.g., plantation labour, agricultural labour, dock 
labour, etc. 
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4. It should, at the same time, be remembered that labour is an 
integral part of the nation and the measure of its prosperity is the measure 
of the prosperity of the country as a whole. Substantial improvements 
in the standard of living of the working classes can be brought about 
only by a rapid and large scale development of the country’s resources. 
The Government of India in their resolution on Industrial Policy have 
observed that “any improvement in the economic conditions of the 
country postulates an mere as e in national wealth. A dynamic national 
policy must, therefore, be directed to a continuous increase in production 
by all possible means, side by side with measures to secure its equitable 
•distribution. In the present state of the nation’s economy, when the 
mass of the people are below the subsistence level, the emphasis should 
be on the expansion of production, both agricultural and industrial”. 
Working Classes stand to lose by high prices and scarcity conditions. 
The programme of Labour activity has, therefore, to be so framed that 
the benefits are evently extended to all classes of the community. 

Another important consideration is the scarcity of administrative per¬ 
sonnel. It is of no use for the Central Government to enact a law unless 
both the Central and the Provincial Governments are in a position to 
establish the necessary administrative machinery required to enforce its 
provisions. From the point of view of labour it is better to concentrate 
on a few practicable and essential items, e.g., setting up of Central and 
Regional Committees as required by the Industrial Truce Resolution and 
to obtain in fact the benefits provided by law than to plan an advance 
on several fronts with the consequent result of a diffusion of effort. The 
latter type of planning may only end in a sudden and rapid increase in 
a bureaucratic type of machinery leading to inefficiency without capacity 
to serve. 

The first essential in our opinion, therefore, is to evolve an overall 
practicable programme of labour activity taking into consideration the 
needs of labour, the economic limitations of the present situation and the 
administrative capacity of Government. Labour legislation should be 
undertaken only in the background of such overall policy. 

5. It has been suggested that this recommendation conflicts with the 
solemn promises publicly made by Government to labour because the 
five-year labour programme was approved by the Government of India 
and Provincial and States Ministers and by the representatives of em¬ 
ployers and workers. We are unable to agree with this view. The five- 
year programme was prepared in 1946 and since then conditions in the 
country have so materially altered that like all other programmes it must 
be subjected to a reconsideration in the light of the present day conditions. 
It would obviously be a waste of effort if programmes are drawn up 
which for want of men, money and material cannot be fulfilled. 

6. The Ministry at present consists of one Secretary; one Joint Sec¬ 
retary; three Deputy Secretaries; one Director, Labour Conferences, and 
two Under and two Assistant Secretaries. In addition, there is a 
Director-General of Resettlement and Employment assisted by a Deputy 
Secretary and two Under Secretaries and three Assistant Secretaries. 
The corresponding staff in 1938-39 dealing with labour questions in the 
old Department of Labour was only one Under Secretary partly supervised 
by a Deputy Secretary. The present increase in staff is justified on the 
ground of increase in work. But the activities proposed are not new; 
there may be an increase in tempo. 
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We feel that a staff of one Secretary, two Deputy Secretaries and two 
Under Secretaries should be able to cope with the work. Of the two 
Deputy Secretaries, we agree that one Deputy Secretary may be 
replaced by a Joint Secretary in view of the fact that the Ministry of 
Labour is required to be represented on a number of International and 
all-India Conferences for which purpose a high-powered officer will be 
needed. We do not also see the need for the five Research Officers at 
present employed in the Ministry. The set up of the Ministry should be 
as in Annexure 1 (a). Dor the existing set up, see Annexure II. 

7. Industrial Housing .—Government have committed themselves to 
the construction of one million houses within a decade. The matter, is, 
therefore, under active consideration and initial action in regard to the 
outline of legislation to be undertaken has already been started. The 
greatest obstacle to any progress in this direction is however, lack of 
finances and non-availability of building material. 

We recommend that the policy announced should be reconsidered and 
any undertakings hereafter formulated should be in consonance with the 
financial resources of the country as well as the over-all need of a 
balanced distribution of building materials. 

8. There is a scheme to appoint Labour Attaches in foreign countries. 
In the initial stages, the countries to which it is proposed that these should 
be deputed are: — 

(1) United States of America 

(2) United Kingdom 

(3) Malaya 

f (4) China 

(5) Europe (to be located at Geneva) 

(6) Ceylon 

(7) Burma 

The intention is that those attaches should study labour problems in the 
country to which they are accredited and keep the Government of India 
informed on the latest developments. 

India will not be able to afford a scheme of this nature for years to 
come and we recommend that it should be abandoned. 

Directorate-General of Resettlement and Employment. 

9. This Branch is under a Director-General of the status of a Joint 
Secretary and consists of—* 

(i) Directorate of Employment Exchanges; 

(ii) Directorate of Training; 

(iii) Directorate of Punblicity; and s 

(iv) Central Clearing House 

The most important of these is the Directorate of Employment Ex¬ 
changes. This organisation was started in July 1945 for five years, 
for the resettlement of demobilised personnel of the fighting forces. Later 
it included the resettlement of the refugees, and it is now extending its 
scope to all categories of employment seekers. A net-work of these 
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Employment Exchanges has been set up all over the country, so that 
there are at present:— 

8 Regional Directors 
46 Employment Exchanges, and 
23 District Employment Offices. 

A complete list of these is given in Annexure IV. 

10. Cost — While it is realised that much care and thought have gone 
to the building up of this organisation, certain other factors have also to 
be given due consideration. According to the Budget for 1948-49 figures 
of cost as follows:—■ 



Cost from the 
Centre 

Recoveries 
from Provinces 

Total 


Rs. 

! 

Rs. 

Rs. 

Directorate of Resettlement 
arid Employment. 

29,85,000 

i 

3,89,900 

33,74,900 

Employment Exchanges 

32,99,200 

15,57,000 

48,50,200 


62,84,200 

19,4(5,900 

82,31,100 


The total expenditure thus runs to Rs. 82,31,100 out of which the incidence 
to the Centre is Rs. 62,84,200. The Provincial Governments bear 40 
per cent, of the cost of the Regional and Sub-regional Exchanges. The 
balance is borne by Central Revenues, 

11. An analysis of the achievements of this organisation presents rather 
a disappointing picture. Cumulative statistics from the inception of 
the organisation up to 31st July 1948 are in Annexure V (items 1 to 6). 
The Employment Exchanges were primarily intended to assist in the 
rehabilitation of ex-servicemen on their demobilisation after the termi¬ 
nation of the war. Moreover, the Government of India and some of the 
Provinces had issued instructions that all recruitment except such as is 
made through the Public Service Commissions should be made through 
the Employment Exchanges. Notwithstanding all this, it is surprising to 
find that of the 9,81,427 ex-servicemen who registered with the Employ¬ 
ment Exchanges, only 2,20,187 were emplaced by the Employment 
Exchanges, (about 1 in 5). Of the men emplaced two thirds are in Gov¬ 
ernment employment and one third in other places. As many as 6,16,273 
could not secure any iob within a year of their registration and did not 
make any efforts to renew their registration at the end of this period and 
permitted it to lapse. 

12. Since the scope of the Exchanges was extended to refugees, about 
2,44,796 refugees registered themselves but of this only 54,747 (again, 
roughly 1 in 5) were placed in jobs while as many as 1,36,286 persons 
have permitted their registrations to lapse. 

13. The number of persons who were offered employment but refused 
the offers runs to 1,40,096. It is understood that many persons who 
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■joined appointments in pursuance of the offers made to them by the 
Employment Exchanges left those jobs after serving in them for a short 
time though exact figures are not available. Considering that nearly 
two thirds of the persons who register with the Employment Exchanges 
do not continue their registrations and apparently secure employment 
without the assistance of the Employment Exchanges and the employ¬ 
ment Exchanges have been able to find appointments only for 20 per cent, 
of the persons who registered with them, we cannot but feel that an 
organisation costing over 80 lakhs of rupees per annum to place in em¬ 
ployment about 2 lakhs of persons in very minor jobs, is an extravagant 
arrangement. 

14 We understand that at a recent meeting with Provincial representa¬ 
tives, the conclusion was reached that the Provinces should take over the 
Exchanges. It has, however, been represented to us that the Central 
Government have undertaken to maintain the organisation up to the end 
of July 1950, that even if the exchanges are handed over to the Provinces, 
there will he no reduction of the central expenditure on this account and 
that therefore there is no point in transferring the organisation to the 
Provinces and that in any case negotiations with the Provinces to settle 
the details of the transfer cannot be completed before July 1950. We, 
however, feel that there is considerable advantage in transferring the 
Exchanges to the Provinces forthwith. We are confident that the 

Provinces will not have as elaborate a set-up as is now provided, 

and there will be consequent savings in expenditure. The head¬ 
quarters establishment of the Director-General could also be consider¬ 
ably reduced. The argument that it will take two years to complete the 
preliminaries necessary for transferring the Employment Exchanges to the 
control of the Provincial Governments is illustrative of the tendency of 
offices which have grown up during the war to hang on to the status quo . 
With a determined effort we feel that there should be no difficulty in 
completing all necesarv arrangements within a period of three months. 
The Centre will thus be left over with the Employment Exchanges in the 
Centrally Administered Areas and in addition will require a small staff at 
headquarters for proper control and coordination. The set-up at the 
Centre is shown in Annexure I (a). 

15. Directorate of Training .—There is under the Directorate General of 
Besettlement and Employment a branch organised for giving Technical 
and Vocational Training which, like the Employment Exchanges, also 
started for the benefit of the ex-soldier and has since been extended to 
include the refugees. 

16. The Technical Training Scheme covers all the main engineering and 
building trades and has been modelled on the lines recommended by the 
Advisory Committee on Technical Training which was set up by the 
Labour Department in 1944. The Vocational Training Scheme provides 
instruction in non-engineering trades and occupations such as agriculture, 
cottage and small scale industries, clerical and commercial occupations 
etc. ^ A complete list is given in Annexure VI. The scheme for the 
training^ of ex-service women provides vocational instruction in such 
occupations as are suited to their special aptitudes. 

Altogether there are 208 Training Centres where Technical or Vovational 
Training is imparted, with a total capacity of 19,470 scats against which 
18,848 persons are undergoing training. ' There are also facilities for 
apprenticeship extended by 169 industrial concerns, with a total capacity 
of 3,602 seats against which 1,494 men are undergoing training. Detailed 
figures are given in Annexure VII. 
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Only 15 training Centers are run by the Ministry of Labour; the others 
are run by Provincial Governments and private concerns with financial 
assistance from the Central Government. 

17. There is a small organisation of inspection and Trade Testing 
Panels attached to the Regional offices. This is intended to give certi¬ 
ficates of qualification to the trainees and to ensure a high and uniform 
standard of efficiency in the country as a whole. 

18. A Central Institute for the training of instructors is also one of the 
projects. The Institute will have capacity for training 400 instructors in 
two batches of 200 each. 

19. We are of the opinion that the training schemes should continue in 
order to meet the expanding need for trained personnel by Industry. But 
it appears to us that the expenditure involved is on the high side. The 
Directorate is in charge of one Director assisted by 5 Deputies and 2 
Assistant Directors and the cost incurred altogether is as follows:— 

Rs. 

(i) Technical ami Vocational Schools including the 

Provincial share ...... 1,18,42,300 

(ii) Training of War disabled personnel .... 14,99,600 

(iii) Inspection of Trade Testing .... 13,19,800 

Total . 2,09,61,700 

The cost of training per candidate is nearly Its. 1,400 per annum. The 
Ministry themselves admit that there is scope for economy in this direction. 
As the training centres are numerous and scattered all over the country, 
it has not been possible for us to examine their organisation carefully. 
Accordingly we recommend that a small ‘ ‘ Committee should be set up 
by Government to examine and report on the extent to which the scheme 
can be rationalised and economies can be achieved without affecting its 
efficiency. 

20. Director of Publicity .—Another Branch (attached to the Directorate 
of Resettlement and Employment) is the Public Relations Section which 
has various grades of officers attached to the Employment Exchanges. 
At the headquarters of the Directorate General, this Branch is known as 
the Directorate of Publicity and is responsible for directing public relations 
and canvassing for the Regions. The Public Relations staff is engaged 
in— 

(a) Publicising the schemes of Resettlement and Employment among—« 

(i) ex-servicemen; 

(ii) refugees, and 

(iii) others. 

(b) canvassing employers to absorb the employment seekers in suitable 
vacancies: 

(o) popularising technical and vocational training schemes; and 

(d) generally, educating people as to the role of the Employment 
service in the economic structure of the country. 
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Field publicity and canvassing is conducted and supplemented by.—* 

(a) written publicity, such as press notes, unofficial notes, posters, 
leaflets, brochures, etc. 

(b) visual publicity, i.e., cinema slides, exhibitions, museums, films, 
etc.; and 

(c) radio talks and features. 

These methods of publicity are costly. But it is very doubtful 
whether they are actually achieving the results that were expected of them 
or whether severely curtailing them will make any difference to the 
activities of the Exchanges. 

21. Our remarks on the Employment Exchanges will show abundantly 
what poor results have been achieved in spite of the activities of this 
Branch. Since the Employment Exchanges are to be handed over to the 
Provinces most of the work of this Branch has also to go to them. Bvd> 
we consider that even for such Employment Exchanges as are left over 
with the Centre, this Branch is no longer necessary and have therefore 
no hesitation in recommending that it should forthwith be disbanded. 
The work and the equipment should be transferred to the Information 
and Broadcasting Ministry. 

The total expenditure on this Branch is as follows:— 

Rs. 

Resettlement Publicity ...... 4,97,700 

Employment Exchanges Publity .... 4,91,900 

and it employs 63 officers and 180 other staff. 

22. The Clearing House .—Another Branch attached to the Directorate 
General of Besettlement and Employment is that called the Clearing 
House. The cost of the Branch is Bs. 92,000. When an Exchange is 
unable to find suitable employment for certain employees it refers their 
names to this Branch which, in its turn, passes on the information to 
other Employment Exchanges. Thereafter the Central Clearing House 
loses all interest in the cases. We consider that this Branch should be 
discontinued. Exchange of information could be arranged directly bet¬ 
ween the Directors of Provincial Employment Exchanges. 

23. The Chief Labour Commissioner .—The Chief Labour Commissioner 
is concerned with the implementation of labour laws in respect of labour 
employed in railways, mines, oilfields and major ports and industrial 
establishments owned or controlled by the Government of India. He is 
assisted by 5 Kegional Commissioners, 2 Assistant Commissioners, 10 Con¬ 
ciliation Officers and 36 Inpectors. With the growing requirements of 
labour welfare and the prevalent labour unrest in the country, the Chief 
Labour Commissioner has and important task to perform. This has been 
further emphasised by the recent Industrial Truce Be solution. We have 
no major economies to suggest with regard to this organisation. We 
consider however that there is no justification for the post of the Central 
Superintendent Industrial Canteens. If this officer is intended to advise 
factories regarding the designing of Canteens, the work should more pro¬ 
perly be the responsibility of the Chief Adviser of Factories. If he is 
intended for seeing that the canteens are set up, and work satisfactorily, 
this work can be done more satisfactorily by the Labour Inspectors and 
Welfare Officers of the Factories who are men on the spot and have not 
to travel constantly after this work. We recommend therefore that this 
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post should be abolished. The set up of this organisation should be as in 
annexure I (b). 

24. Chief Adviser of Factories. —This organisation was set up on the 
1st August 1945. It consists of a Chief Adviser of Factories, with 4 
Deputy Chief Advisers, 6 Inspectors, Mechanical and Architectural Assis¬ 
tants, and some clerical staff. Its functions are to advise on the design 
and layout of factories, ventilation, washing arrangements, sanitation, 
construction and design of canteens, creches, etc., housing of labour, 
control of dust and framing of model rules under the Factories Act, 
safety of workers, collection of material and data on industrial health 
problem, training of inspectors etc. The Provinces also desire such an 
organisation at the Centre. At their request it has started training of 
factory inspectors for them. Two courses attended by 22 and 18 inspectors 
have already been held. 

It is also proposed to set up a Health Welfare and Safety Museum 
which vail include exhibits taken from industry for exhibiting devices for 
the safety and welfare of workers. We have no objection to such a 
museum being organised. But if a building for it has to be constructed 
separately, we recommend that it should be postponed for at least three 
years. 

The division of work amongst the four Deputies is as follows:— 

(i) Factory Construction, viz. design and layout. 

(ii) Inspection, which includes Factory administration, framing of 

model rules under the new Factories Act, training of Factory 
Inspectors; 

(iii) Technical, which means safety precautions, collection of latest 

information on matters relating to factory inspection and 

welfare, preparation of pamphlets, posters, leaflets and 
brochures. 

(iv) The fourth will be Medical, charged with collection of material 

and data on industrial health, problems; schemes for the 
training of medical inspectors; survey of toxic, hazardous 
and environmental diseases and their prevention. 

It will be seen from the duties enumerated above that it is possible to 
distribute the work of the Deputy Chief Adviser of Factories (Inspection) 
and the Deputy Chief Adviser of Factories (Technical) so that it> should be 
possible to reduce one Deputy’s post. The revised set up proposed for 
this organisation is given in annexure I (c). 

25. Tjahour Bureau , Simla. —This Bureau has been constituted since 
October, 1946, and collects information and statistics on all labour matters 
for the use of the Central as well as Provincial Governments, public 
bodies and private individuals. It conducts enquiries into family budgets 
in selected labour areas and publishes the monthly *‘Labour Gazette” and 
the “Labour Year Book”. All these are useful activities. We, however, 
feel that the Bureau could be of greater use if it is located in Delhi as 
it would enable officers in Delhi to consult it more frequently. A good 
deal of time and money is at present wasted in officers coming down 
to Delhi for consultations. Further if the Bureau is located in Delhi, it 
need not have a separate library of its own. 
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26. The savings accruing from the above recommendations are approxi¬ 
mately Rs. 16,65,400 details of which are in Annexure III. 

27. Summary of Be commendations .—-A brief summary of our main 
recommendations is set out below:.— 

(a) An overall practicable programme of labour activity should be 
evolved, taking into account the needs of labour, the economic limitations 
of the present situation, and the administrative capacity of Government; 
and labour legislation should be undertaken only in the background of 
such overall policy, (para. 4). 

(b) The policy of Government in regard to industrial housing should 
be reconsidered; any future undertakings should be in consonance with 
the financial resources of the country as well as the overall need for a 
balanced distribution of building materials, (para. 7). 

(c) Government should abandon the scheme of appointing labour 
attaches in foreign countries. (para. 8). 

(d) The Employment Exchanges should be transferred to the Provinces 
forthwith, (para. 14). 

(e) A small committee should be set up to examine and report the 
extent to which the training scheme can be rationalised and economies 
achieved without affecting efficiency, (para. 19). 

(f) The publicity section of the Directorate General of Resettlement 
and Employment should be disbanded, (para. 2*1). 

(g) The Central Clearing House should be discontinued, (para. 22). 

(h) The post of Central Superintendent, Industrial Canteens should be 
discontinued (para. 23). 

(i) The Labour Bureau should be located in Delhi, (para. 25). 

(j) The set* up of the Ministry of Labour including the Directorate 
General of Resettlement and Employment should be as in annexure I (a), 
(paras. 6 and 14). 

The organisation of the Chief Labour Commissioner should be as in 
annexure I (b). (para. 23). 

The organisation of the Chief Adviser, Factories should be as shown 
in annexure I (c). (para. 24). 


P. V. R. RAO, 

Officer on Special Duty. 

G. S. RAU, 

Secretary. 


KASTURBHAI LALBHAI, Chairman . 


B. DAS, 

6. K. PATIL, 
JAIPAL SINGH, 
ISHWAR DAYAL, 


Members. 


New Delhi , the 30 th November, 1948. 
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ANNfiXURE 1(a) (Para 6 and 14) 

proposed set up of the Ministry of Labour including the Directorate General of Resettlement and Employment 


Hon’ble Minister 


Secretary (will coordinate the work of th© Ministry) 


Deputy Secretary 


Joint Secretary 
Deputy Secretary 


Under Secretary/ 
Asstt. Secretary (I) 


Under Secretary/ 
Asstt. Secretary (II) 


Director, Labour 
Conferences 


Under Secretary/ 
Asstt. Secretary (III) 


Under Secretary/ 
Asstt. Secretary (IV) 


Labour relations and 
Social security 


Labour welfare Lab¬ 
our planning Factories 
and labour legislation 


I Superintendent 

{(""Assistants 
3 Clerks 


1 Superintendent Two sections 

6 Assistants j 

3 Clerks | 

2 Superintendents 
12 Assistants 
6 Clerks 


Employment Exchanges 
in Centrally administered 
areas and directorate of 
Training 

1 Superintendent 
5 Assistants 
3 Clerks 


Administration Central Registry 


1 Superintendent 1 Assistant-in-Charge 
5 Assistants 6 Clerks 

4 Clerks 


Cash 

I 

1 Cashier 
1 Assistant 
4 Clerks 


General Administration 
etc. 

i 


Library 

1 Librarian 
1 Clerk 


Notes.— (i) The distribution of work shown above is only illustrative. 

(ii) Regarding the Directorate of Training, please see para 19 of the report. 

(in) The Employment exchanges in the centrally administered areas of Delhi and Ajmer will be under the Director of Regional Exchanges Delhi in 
the Directorate of Central Exchanges, Delhi. This officer will be of the status of a Deputy Director at headquarters, though designated Director. 
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ANNEXURE I (b) (Para 23) 

Proposed set up of Chief Labour Commissioner s Organisation 


CHIEF LABOUR COMMISSIONER (CENTRAL). NEW DELHI. 



i I i 

5 Regional Labour Commissioners (Central) with head- 2 Assistant l Ladv 

quarters at Calcutta, Dhanbad, Kanpur, Bombay Labour Commissioner Conciliation Officer 

and Madras. 

1 

! 

__l_ 


9 Conciliation Officer (Central) 36 Labour Inspectors (Central) 
(with headquarters at Delhi, located at different centres 
Lucknow, Asansol, Gauhati. throughout India. 

Calcutta, Nagpur, Bombay, 

Poona and Madras) 


Non-gazetted Staff 




Existing Staff 


Proposed Staff 


Super¬ 

Assistant 

Assistants Clerks 

Propaganda 

Super- Assistant Assistants Clerks 

Propaganda 

intendents 

in-charge 


Officers 

in tendon ts in-charge 

Officers 


Head Quarters 


• 

• 

• 

. 

1 

16 

23 


1 

1 

10 

13 

Bombay . 




. 

. 

1 

6 

7 


1 

.. 

4 

5 

Calcutta . 




* 


1 

6 

7 


1 


4 

5 

Kanpur . 






1 

6 

7 

., 

1 

, . 

4 

5 

Dhanbad 




. 


l 

4 

5 

6 

l 


3 

4 

Madras . 




- 


l 

4 

5 


1 

. . 

3 

4 

Conciliation Officers . 

* 



. 

. 

. . 


to 




.. 

10 

Labour Inspectors . 

• 



* 




36 



* * 


36 






Total 

7 1 

42 

100 

6 

6 

1 

28 

82 
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ANNEXURE I—(o) (Para 24) 


/’ropo-sed set up for the Chief Adviser Factories Organisation. 


CHIEF ADVISER FACTORIES. 


Doputy Chief AdvUei- Fhci >ui<>s Deputy Chief Advisor Factories Deputy Chief Adviser Factories 


i 

! 

1 

Calcutta 

1 

I 

! 

! 

Bombay 

1 

■ 

l 

1 

! 

Madras 

! 

Vizagapatam 

\ 

i 

Inspector 
(Safety Dock) 

1 

Inspector 
(Safety Dock) 

1 

i 

Inspector 
(Safety Dock) 

Inspector 
(Safety Dock) 


Inspector 

(Technical) 


(Heaclqu arters) 


Inspector 

(Architectural) 


Inspector 
(Artist and 
Layout expert) 


Superinten¬ 

dent. 

I 


I e!<?rfc4ypfet. • i clerk * typist. 


I eletbvk fey pi* i 


clerk-typist. 


I Mechanical 
Assistant 


1 Architectural 


Assistant 


i 


4 Assistants. 
6 Clerks. 


1 Draughtsman, 
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ANKEXURE II (Para 6). 
Existing set u'p of the Ministry of Labour 
Honourable Minister. 

I 

Secrretary 


Director General of 
Resettlement and 
Employment and 
ex-officio Joint 
Secretary, 


Joint Secretary. 


Deputy Secretary (I) 


Deputy Secretary (II) 


Deputy Secretary (III) 


Director, Labour 
Conferences. 

1 Branch. 

Labour Conferences. 


Research Officer 
(Memoranda 
connected with 
agenda of Conferences 
and Committees.) 


Actuary 
One Branch 
(Social Security) 


Under Secretary. 


Assistant Secretary 
(Planning). 


2 Branches. 

(1) Labour Planning. 

(2) Labour Legislation. 

[Organisation of the 
(i) Director Labour 
Bureau (ii) C. I. M.] 


2 Branches. 

(1) Labour Welfare. 

(2) Labour Relations. 
[Organisation of 

(*) C. L. C., 

(ii) C. M W. C., & 
(Hi) C. I. T..] 


Assistant Secretary. 

(Factories) 


3 Branches. 

(1) Factories. 

(2) Labour on Power. 

(3) General. 
[Organisation of the 

(i) C. A. F., 

(ii) D. D. L. S,, and 
(in) C. B. L.]. 


Assistant Secretary 
(Adm.). 


3 Branches. 

(1) Administration. 

(2) Cash. 

(3) Central Registry. 


Director Labour 
Conferences. 


2 Branches. 

(1) Labour Conferences. 
(Sectt. portion). 

(2) Library. 


CHART SHOWING THE LAY-OUT OF THE DIRECTORATE GENERAL OF RESETTLEMENT AND EMPLOYMENT. 


Secretary 

D. G. R. & E. 



(B) (I) (D) 


Note. —The following are the subordinate offices under the Director ate G eneral of Resettlement and Employment. 

1. Regional Directorate of Resettlement and Employment, Assam. 

2. Regional Directorate of Resettlement and Employment, East Bengal. 

3. Regional Directorate of Resettlement and Employment, Bihar and Orissa. 

4. Regional Directorate of Resettlement and Employment, United Provinces. 

5. Regional Directorate of Resettlement and Employment, Delhi and Ajmer-Merwara. 

6. Regional Directorate of Resettlement and Employment, East Punjab. 

7. Regional Directorate of Resettlement and Employment, Bombay. 

8. Regional Directorate of Resettlement and Employment, Madras. 

9. Regional Directorate of Resettlement and Employment, Central Provinces St Berar. 


;.(*> 



ANWEXURE in (Para. 26) 

Statement of Savings in the Ministry of Labour . 


Category of Staff 


Present 

Proposed Reduction Approxi- 



Strength 

Strength 


mate 

Savings 






Rs. 

Secretary . # * 

» • 

l 

1 

. . 


Joint Secretary * • • 

♦ • 

1 

1 

.. 


Deputy Secretary . 

• » 

3 

1 

* 2 


Under/Assistant Secretary 

* 9 

4 

3 

1 


Director, Labour Conferences . 

• * 

1 

1 

.. 


Actuary. . 

• * 

1 

•. 

1 


Research Officers . 


5 

.. 

5 


Superintendents 


6 

6 

1 


Total Gazetted 

22 

12 

10 

87,400 

Assistants-In-Charge 


4 

1 

3 


Assistants * . . * 

. 

41 

29 

12 


Economic Investigator . 

. 

1 

.. 

1 


Clerks ..... 

. 

47 

28 

19 


Librarian .... 

* 

1 

1 



Total non-Gazetted . 

• 

94 

59 

35 

44,800 

Grand total Secretariat . 

116 

71 

45 

1,32,000 

Allowances and other charges etc. 

* 




75,000 





Total 

. 2,07,200 


Statement of savings in the Directorate General , Resettlement 
and Employment. 


Director General . 

1 


1 

Deputy Secretary ..... 

1 

1 


Under .‘Assistant Secretary 

4 

1 

3 

Administrative Officer .... 

1 


1 

Assistant Director of Administration 

1 


1 

Director of Publicity .... 

1 


1 

Deputy Director of Publicity . 

1 


1 

Assistant Director of Publicity 

1 


1 

Director of Exchanges .... 

1 


1 

Deputy Director of Exchanges 

3 


3 

Assistant Director of Exchanges 

7 


7 

Assistant Statistical Officer 

1 

.. 

1 

Superintendents . 

4 

1 

3 


Total Gazetted . 


27 


3 


24 


2,35,100 
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ANNEXURE III— contd. 

Present Proposed Reduction App oxi- 
Category of Staff Strength Strength mate> 

Savings 

Rs. 


Superintendents (non-Gazetted) 

3 


3 


Assistant-in-Charge .... 

2 

•• 

2 


Assistants ...... 

* 53 * 

5 * 

48 


Clerks ....... 

76 

3 * 

73 


Senior Technical Assistant . • 

‘ 1 

.. 

1 


Research Assistant .... 

1 

.. 

1 


Other Technical Staff .... 

12 

•• 

12 


Total non-Gazetted 

148 

8 

140 

1,89,400 

Grand total (Directorate General Resettle¬ 





ment & Employment) 

175 

11 

164 

4,24,500 

Allowances and other charges . 




2,45,000 

Total 




. 6,69,500 

Directorate of Training 




Director of Training . ... 

1 




Deputy Director of Training , 

5 




Assistant Director of Training . 

2 




Statistical Officer ..... 

1 



Please see 





para 19 re¬ 

Total Gazetted 

9 



garding this 





organisation,. 

Superintendents (non-Gazetted) 

4 




Assistant-in-Charge . 

1 




Assistants ...... 

33 




Statistical Assistant .... 

1 




ClerkB ....... 

20 




Senior Draughtsmen .... 

1 




Total Non-gazetted 

60 




Grand Total 

69 




Chief Labour Commissioner . 



C hief Labour Commissioner 

1 

1 



Regional Labour Commissioners 

5 

5 



Assistant Labour Commissioners 

2 

2 



Conciliation Officers .... 

10 

10 



Labour Inspectors ..... 

36 

36 



Central Superintendent Industrial Canteens 

1 

.. 

*i 


Propoganda Officers .... 

6 

. . 

6 


Superintendents (Non-gazetted) 

7 

6 

1 


Assistant-in-Charge. .... 

1 

1 

.. 


Assistants ...... 

42 

28 

14 


Clerks ....... 

100 • 

82 

18 


Total 

. 211 

171 

40 

53,000 


Allowances and other charges etc. . 17,000 

70,000 


Total 










*16 

annexurE ni — contd . 

Chief Advisor Factories. 


Category- 

Present 

Strength 

Proposed Reductions Approxi- 
Strength mate 

Savings 





Rs. 

Chief Adviser Factories .... 

1 

1 



Deputy Chief Adviser Factories 

4 

3 

I 


Inspectors ...... 

6 

7 

—I 


Superintendent ..... 

1 

1 

.. 


Assistants ...... 

6 

4 

2 


Clerks . . . . . 

9 

6 

3 


Mechanical Assistant . * 

1 

1 

• • 


Architectural Assistant .... 

1 

1 

.. 


Draughtsman ..... 

1 

1 

,. 


Typists ....... 

3 

4 

— 1 


Total 

33 

29 

4 

16,000 

Allowances and other charges etc. 




6,000 

Total 




21,000 


1. The strength of Stenographers and Class IV Servants will be fixed separately. 

2. The figures of staff shown in this charge do not take leave reserves into account. 


Abstract of Savings. 

Budget Provision 
1948-49 

Rs. 

Savings (approxi¬ 
mate) 

Rs. 

I. Ministry proper ..... 
Directorate General Resettlement & Employ¬ 

9,03,300 

2,07,200 

ment. 

16,48,100 

6,69,600 

Total 

26,61,400 

8,76,700 

II. Savings on items for which budget provision exists in 1948-49 and which are recom¬ 
mended to be postponed, curtailed, or abandoned. 

Budget Provision Savings 

1948-49 

Rs. Rs. 

(t) Chief Labour Commissioner 

8,97,800 

70,000 

{ii) Chief Adviser Factories 

2,04,000 

21,000 

(Hi) Industrial Museum 

2,00,000 

(Capital) 

2,00,000 

(Capital) 

(iv) Resettlement Publicity 

4,97,700 

4,97,700 

Total 

17,99,500 

7,88,700 


Total of I and II 


43,60,900 


16,66,400 
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ANNEXURE IV (Para. 9) 

List of Employment Exchange Organisations. 

EHADQUARTERS 

1. Directorate General of (R & E). 

2. Directorate of Employment Exchanges; 


3. Central Clearing House. 

REGIONAL DIRECTORATES. 

Patna 

Arnbala 

Bombay 

Madras 

Nagpur 

K»anpur 

Delhi 

Calcutta 

EMPLOYMENT EXCHANGES 

Cuttack 

Calicut 

Dhanbad 

Coimbatore 

Jamshedpur 

Madras 

Muzaffarpur 

Madura 

Ahmedabad 

Trichinopoly 

Bombay (Dockyard) 

Vellore 

Hugli 

Vizagapatam 

Jalgaon 

Agra 

Bombay (Parel) 

Allahabad 

Poona 

Almora 

Sholapur 

Bareilly 

Surat 

Gorakhpur 

Amraoti 

Jhaixsi 

Jubbulpore 

Lansdowne 

Raipur 

Lucknow 

Ajmer 

Meerut 

Amritsar 

Asansol 

Dlmramsala 

Barrackpur 

Ferozepoure 

Darjeeling 

Jullundur 

Howrah 

Rohtak 

Jorhat 

Asantapur 

Kidderpore 

Vijayawada 

Shillong 

DISTRICT EMPLOYMENT OFFICES 

Kurukshetra 

Guntur 

Simla 

Mangalore 

Gurdaspur 

Salem 

Hoshiarpur 

Vellore 

Karnal 

Saidapat 

Ludhiana 

Ramnad 

Gurgaon 

Tinhevelly 

Hissar 

Cuddaloro 

Bellary 

Tanjore 

Cuddappah 

Chittoor 

Kurnool 

Coconada 

Ellore 



w 

ANNEXUBE V (Para. 11) 

Statistic relating Iq Be settlement mid Employment of Ex-Service Personnel — 

Refugees and Others . 


{Figures are cumulative ab initio upto 31 7-48) 


Ex-service 

Others 

Refugees 
Total included 

in col. 4. 

1 

2 

3 

4 

5 

1. Number of registrations effected at Em¬ 
ployment Exchanges . . . 

9,SI,427 

7.64,628 

17,36,055* 

2,44,798 

2. Number placed in employment . •* * 

2,20,187 

2.00,837 

4,21,024 

54,747 

3. Number of persons whose registrations 
have lapsed because they no longer seek 
employment assistance. . '. 

6.16,273 

3,83,263 

9,99,530 

1,36,286 

4. Number of persons on Live Register as 
on 31-7-48 . . . . 

67,086 

1,68,464 

2,26,449 

53,763 

5. Number of persons who have been sub¬ 
mitted for employment but who have 
refused to accept offer of appointment f 

87,131 

62,966 

1,40,096 


6. Number of persons posted in trainings 
centres upto 31-7-48. . . . r 





Technical Training .... 

39,244 

6,976 

45,220 

5,976 

Vocational Training .... 

16,748 

1,892 

18,640 

1,892 

Training of war disabled 

3,807 

** 

3,800 


Training of women . 

912 

299 

1,211 

299 

Total of (6) 

60,711 

8,167 

68,871 

8,167 

7. Number of persons under training as on 
31-7-48. 





Technical Twining .... 

6,279 

3,899 

9,178 

3,899 

Vocational Training .... 

2,841 

850 

3,691 

850 

Training of war disabled 

686 


686 

. - 

Training of women (refugees) 


288 

288 

288 

Apprenticeship training 

719 

775 

1,494 

775 

Total of (7) . 

s>- 

9,526 

5,812 

15,337 

5,812 

8. Number of unregistered refugees whose 

applications for training have been for¬ 
warded for consideration by Regional 
Selection Boards after interview at 
Exchanges. ..... 

9. Number of persons to whom other reset¬ 
tlement assistance has been re ndered 

10,122 

696 

10,818 

20,452 


*Note.— This includes 80.046 registrations subsequently transferred to Pakistan. 
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ANNEXURE V—{contd) 

Number of Persons Placed in Employment by Exchanges Classified according to 
Basic Wage Groups (July 1948). 


Basic wage/salary groups : 


Administrative Region 

Rs. 20 
p.m. & 
below 

Rs. 21 
to 35 
p.m. 

Rs. 36 
to 60 
p.m. 

Rs. 61 
to 100 
p.m. 

Rs. 101 
p.m. & 
above. 

Total 

1 

2 

3 

4 

5 

6 

7 

Assam .... 


359 

> 48 

11 

4 

422 

Bihar and Orissa 

S r t 

J 1,221 

381 

60 

9 

1,758 

Bombay .... 

10b 1,156 

353 

159 

31 

1,805 

C. P. and Berar 

13 

7 312 

138 

11 

5 

598 

Delhi and Ajmer 

26 154 

408 

479 

42 

l,10t 

East Punjab 

156 1,54:] 

1 6,290 

392 

S6 

8,417 

Madras .... 

55 : 

* 2,539 

1,468 

102 

7 

4,674 

United Provinces 

666 1,37£ 

1 2,966 

587 

196 

6,793 

West Bengal 

22 

7 746 

; 1,412 

165 

74 

2,624 

Total 

1,963 9,408 

i 13,459 

1,966 

404 

27,200 


Number of Applicants who refused to accept Appointments offered or failed 
to attend for Interview with Employers (July 1948) 


Number of applicants who refused to No. of appli- 
accept appointments offered cants who 

-_— ---— failed to 

to attend 
for interview 

Because pay Other Total without 

was inade- reasons satisfactory 

quate explanatiom 


Ex-Service 

1,521 

2,844 

4,165 

3,804 

Others . . 

2,926 

3,189 

6,115 

13,86# 

Total 

. . 4,447 

5,833 

10,280 

7,672 


Category of Personnel 
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ANNEXURE V—(contd.) 

Statistical information relating to the work of the Directorate General of 
Resettlement and Employment. 

EMPLOYMENT EXCHANGE (STATISTICS MONTHLY). 
Registbations and Pbacings (Jt xy 1948). 


Administrative Region 

1 

Number of 
Exchanges 

2 

Number of 
registrations 
during the 
month 

3 

Applicants 
placed in 
employment 
by exchan¬ 
ges during 
the month 

4 

Number of 
applicants 
on the live 
register at 
the end of 
the month 

5 

Assam .... 

2 

1,750 

422 

3,810 

Bihar and Orissa 

5 

4,522 

1,758 

28,326 

Bombay .... 

9 

8,479 

1,805 

26,353 

C. P. and Berar 

4 

3,463 

598 

11,291 

Delhi and Ajmer 

2 

7,242 

1,109 

11,683 

Hast Punjab* . 

6 

18,097 

8,417 

30,328 

Madras* .... 

10 

13,145 

4,674 

37,251 

United Provinces 

10 

17,305 

5,793 

39,718 

West Bengal 

6 

13,607 

2,624 

37,689 

Total 

54 

87,610 

27,200 

2,26,449 


*In the Hydras Presidency and the East Punjab Region there are ] 5 and 8 District 
Jgmployment Offices functioning as out-housed section of the Employment Exchanges. 
The aboT® table includes registrations and placings of these offices. 




ANNEXtJRE VI—(Para. 16) 

Trades in which Facilities have been Provided for Training under the Training 
Schemes of the Ministry of Labour. 

Tochu ical Trades. Voeation al Trades. 


1. Armature Winder. 

2. Blacksmiths 

3. Bricklayer. 

4. Boiler Attendant. 

5. Boiler Maker. 

6. Carpenter 

7. Cabinet Maker. 

8. Co no rotor. 

9. Die Sinker. 

10. Draughtsman (Mechanical) 

11* Draughtsman (Architectural). 

12. Driller. 

13. Electrician. 

1 4 . Eloetroplator. 

15. Engine Dri ver (X.C.) 

16. Engine Driver (Steam) 

17. Engraver. 

18. Grinder. 

19. Lineman. 

20. Machinist. 

21 . Mason 

22. Mechanic (Cycle). 

23. Mechanic (Instrument) 

24. Mechanic (Motor) 

25. Mechanic (.Refrigerator) 

26. Mechanic (Steam & T.O. Engine). 

27. Mechanic (Radio) 

28. Mechanic (General) 

29. Millwright. 

30. Miller. 

3 i. Moulder. 

32. Painter & Decorator. 

33. Pattern Maker. 

34. Plumber- 

35. Riveter. 

36. Shipwright. 

37. Surveyor. 

38. Switch-Board Attendant 
3*9. Tin and Coppersmith. 

40. Toolmaker. 

41. Trimmer. 

Turner. 

lit Yuleamxer. 

44. Welder (Gas.) 

45. Welder (Electric). 

46. Wireless Operator. 

47. Wiremen. 

48 Watch Repairer. 

49. Overseer. 

50. Signal lor. 

51. Mechanic (Driver* 


1 .Food and Fodder Crops. 

2. Commercial Crops. 

3. Vegetable and Fruit gardening including 
floriculture. 

4. Agricultural Karndars. 

5. Handweuving of cotton and art-silk 
fabrics. 

6. Hand'weaving of woollen fabrics. 

7. Throwing, dyeing and weaving of silk 
fabrics. 

8. Knitting with hand-machines. 

9. Hosiery manufacture with power 
machines. 

10 * Po wer-loom wenv ing. 

11- Carpet and dr agger weaving. 

12- Bleaching Mid dyeing of y; rn and cloth 
(tie and dye process included). 

13. Calico printing (with blocks, screen and 
spray). 

14. Weaving of sari borders, ribbons, got a, etc. 

15. Weaving of domes. 

16.Spinning and Weaving of coir, jute, hemp, 
mooj, etc. 

17. Weaving ofnewar and tape. 

18. Casting and turning of brass hell-metal, 
aluminium alloy for production of do¬ 
mestic wares. 

19. Engraving, embossing and enamelling 
brass and other metal ware. 

20. Manufacture of metal toys and trinke-try, 

21 . Manufacture of equipment i nd tools. 

22. Wood turning and lacquer-work. 

23. Wood carving and inlnying (including 
picture framing) 

2 4. Production o f b nmli-ware. 

25. ('/) Manufacture of sports (wood and 
metal) articles. 

( b) Manufacture of sports (lei tier and 
knitting) articles. 

26 Fret work and toys including ragdolls. 

27. Basketry and willow work (including cone, 
bamboo and reed furniture). 

28. Manufacture of musical instruments. 

29. Tanning and dyeing of leather. 

30 Manufacture of foofr-wonr. 

31. Manufacture of suit-ei ses, water bags and 
other goods. 

32. Em bossing and manufacture of lancy 
leather goods. 

33 Manufacture of buttons, combs, toys 
etc. 

34. Manufacture and glazing o 1 earthenware 
with improved type of kiln and potters 
wheel). 

35. Mi-nuf. cture of gla m beads. 

36. Ciav-modelling and Piaster of parts moul¬ 
ding. 

37 Manufacture of crayons, chalk sticks 
blance etc. 

38. Soap making. 

39. Manufacture of cosmetics, hair-cils tooth 
pastes, etc. 

40. Manufacture of inks, metal and boot and 
shoe polishes. 



ANNEXTJKE VI (Para 16). Conld. 

Trades in which Facilities have been Provided for training under the Training 
Schemes of the Ministry of Labour. 

Technical Tvad.es Vocational Trades 

U. 'typists (English, Hindi and Urdu). 

12, S'tenographers (English, Hindi and Urdu) 

13» Accomitants. 

44. Block making and p!ado-engraving. 

45. Type founders. 

46. Compositors (hand). 

47. Printing machine operators. 

A8 a B >ok-Binders. 

tQ* Proof Readers. 

*0 Photography and enteni dogiaphy. 

51 C it ting and tailoring. 

52. B ti.redressing. 

53. Confectiouerv . 

54. Preservation. *j.( 1 ruits aud vegetable 
(including making of jams jeely, etc.) 

55. P iper machine work, production of paper 
a ad cloth flowers etc. 

56. Part men or centrifugal machine operator 
in Sugir factories. 

57. fee PI mt operators 

58. Ice harvesting raistm*,. 

5p. Primary school tejehor*. 

60 . Co-operative training. 



ANNEXURE VII (Para 16). 

Number of Trailing Centres Seats Sanctioned and of Ex-Service Personnel and Ref ugees Undergoing Training as 

on 31 July 1948. 


Administrative R-egion. 


Type of training, number of 

Assam 

Bihar and 

Bombay. 

C2t\ and 

Delhi and 

East 

Madras 

United 

West 

Total 

centres, seats sanctioned and 


Orissa 


Berar. 

Ajmer* 

Punjab 


Provinces 

Bengal 


number undergoing training 





Merwara 






1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

A. Number of Training Centre a. 











Technical .... 

1 

n 


2 

4 

15 

33 

9 

8 

86 

Vocational 

1 

17 

10 

-> 

1 

14 

.18 

45 

10 

118 

Disabled .... 



1 




1 

1 


3 

Women* . 





1 





1 

Apprenticeship . 

10 

12 

28 

8 

2 

19 

34 

17 

39 

169 

Total . 

12 

38 

44 

12 

8 

48 

86 

72 

57 

377 

B. Number of *unetioneM. 











Technical . 

188 

1.058 

1,158 

280 

1,242 

2,306 

3,128 

1,464 

1,303 

12,127 

Vocational 

13o 

541 

325 

303 

310 

537 

1,153 

1,885 

4S5 

5,669 

Disabled . 



412 




470 

492 


1,374 w 

Women* .... 





300 





300 

Apprenticeship . 

4:0 

370 

587 

71 

260 

515 

711 

331 

7X7 

3,602 

Total . 

358 

1,969 

2,482 

654 

2,112 

3,358 

5,463 

4,172 

2.505 

23,072 

C. Number of persons under¬ 











going training. 











Technical (Ex-Servicemen) . 

lot 

*54 

529 

171 

168 

139 

2,619 

835 

260 

5,279 

Refugees . 



238 


952 

1,371 


644 

694 

3,899 

Vocational ( Ex-Servieemon; 

|)s 

200 

234 

127 

28 

14 

648 

1,214 

212 

2,841 

Refugees . 



26 


234 

162 


323 

105 

850 

Disabled (Ex-Servicemen) 



109 




240 

237 


686 

Women Refugees 





288 





288 

A pprenticeship ( Ex-ser v s e<* - 











men) .... 

21 

no 

83 

.).> 

,, 

12 

230 

157 

95 

719 

Refugees . 





107 

498 


59 

ii r 

775 

Total Ex-Servicemen . 

2p\ 

<10 

955 

320 

190 

165 

3,837 

2,443 

567 

9,525 

Refugees . 



264 


1,581 

2,031 


1.026 

910 

5,82i 


wni n r,.tv 







